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h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections) 
                            of the National Labor Relations Act, and these unfair labor 
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the 
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
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5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
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PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.

22-CB-313751 March 10, 2023

Princeton Graduate Students United (PGSU) PGSU did not publish its contact.

PGSU did not publish its address. It affiliates with UE:

United Electrical, Radio and Machine Workers of America (UE),
4 Smithfield St, 9th Floor, Pittsburgh PA 15222

(412) 471 8919

askpgsu@gmail.com, ue@ueunion.org

8(b)1(A)

The PGSU organization, in affiliation with UE, uses deceptive tactics when pressuring graduate students at Princeton 
University to sign union authorization cards. PGSU has persistently made intimidating phone calls and entering offices for 
canvassing, during working hours, even after students have explictly refused such solicitation. PGSU also misrepresented 
the nature and scope of collective bargaining, by claiming they can bargain for academic and curricular aspects of student 
life. Materials circulated by PGSU also contain misleading or factually incorrect claims.

Princeton University Graduate School  609-258-3030

graddean@princeton.edu .

Princeton University
Princeton NJ 08540

Dean Rodney Priestley 
Princeton University Graduate School 

Private Research University Science Research and Education 3200 graduate students

s/a 3/10/2023
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